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The EMRB moved to its new office on March 15th through 17th and doors 

were open to the public on March 20th. We love our new office, which 

includes a nice conference room for small meetings. We also have access 

to three different sized hearing rooms two floors above us. Please note our 

new address at the top of this e-newsletter. Our telephone numbers and e-

mail addresses remain the same.  

 

If you are in the area please stop by. We love having visitors and we will 

love showing off our new digs. The Department of Business & Industry will be 

announcing an open house once all the divisions have finished moving in. 

 

 

Recent Board Decisions 
 

Please note that summaries of recent decisions are provided for informational purposes only and 

are not intended to substitute for the opinions of the Board. These summaries should not be cited 

to or regarded as legal authority. The EMRB will provide copies of the decisions upon request. 

They also may be found on our website. 

 

Item 821; Case 2015-034; Las Vegas Peace Officers Association v. City of 

Las Vegas. The issue in this case revolved around SB 241’s requirement that 

union leave time be paid for. As a result of the Great Recession, the LVPOA 

made a number of concessions. During that time the parties also changed 

a “reasonable amount of time” to conduct union business to a set 1800 

hours of time. In June 2015, while bargaining a new CBA, the union sent a 

proposal that indicated the union had made concessions which offset the 

value of paid union leave. The City disagreed, claiming that the prior 

concessions were unrelated to any change in union leave. In July 2015 the 

parties reached an Interim Agreement in which the LVPOA agreed to 

reimburse the City at a rate of $65 per hour. After reimbursing the City for a 

time the LVPOA stopped paying and instead filed a complaint, alleging 

that the City had engaged in bad faith bargaining. 

 

The Board found that two union officials involved in the negotiations failed 

to present any evidence of actual and specific concessions made in 

exchange for union leave time. In its opinion, the Board stated that the duty 

to bargain in good faith does not require that the parties actually reach an 

agreement but does require the parties to approach negotiations with a 

sincere effort to do so. Moreover, adamant insistence on a bargaining 

position is not enough to show bad faith bargaining. Specifically, the Board 

held that the City’s actions of refusing to recognize prior concessions as 

specifically funding paid union leave was not tantamount to bad faith 

bargaining. Please note that this case is currently on a petition for judicial 

review. 
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The next meeting of the Board, which will be held in Las Vegas, will be Wednesday, April 19, 2017, through Friday, 

April 21, 2017. The agenda for the meeting will be issued on April 11, 2017. At that time the Board is scheduled to 

hear 2016-019, Joy Wolfenbarger. V. Las Vegas Metropolitan Police Department. The Complainant alleges she was 

denied her Weingarten rights, which allow her to have a representative present at an investigate meeting which 

could lead to discipline. LVMPD denies the allegations and further alleges that for a number of reasons the meeting 

could not have led to discipline and therefore she had no Weingarten rights. 

 

Status of Bills in the 2017 Session of the Legislature 
 

To-date 10 bills have been introduced that would affect NRS 288, the agency’s enabling statute or the collective 

bargaining process. They are: 
 

AB 103 – sponsored by Assemblywoman Neal. This bill would repeal the Achievement School law passed last 

session, which contained a provision that affected NRS 288. 

AB 113 – sponsored by Assemblywoman Spiegel. This bill would place location and time requirements on employers 

for nursing mothers. The bill would, in part, allow a local government employee to file an unfair labor practice 

complaint against a local government employer. 

AB 121 – sponsored by Assemblyman Yeager. This bill would have the effect of reversing the District Court’s decision 

regarding the suspension of pay increases after a CBA had expired and also with respect to union leave time. This, 

in effect, would restore the EMRB’s decision in order #810. 

AB 271 – sponsored by Assemblyman Carrillo. This bill would make fact-finding binding for white and blue collar 

employees and thus eliminate the need for fact-finding panels. The bill would also make union leave a mandatory 

subject of bargaining and would further provide for a rebuttable presumption that sufficient consideration had 

been given for such leave. 

AB 290 – sponsored by Assemblyman Wheeler. This bill would require that a fact-finder determine that a proposal is 

financially sustainable; would require that the chief executive officer of a local government determine that a 

proposed CBA, to be ratified by the local government is financially sustainable and increases the posting period 

from 3 to 21 days; and also would impose the 25% fund balance requirement, that currently applies to most local 

governments, also to school districts. 

AB 350 – sponsored by Assemblyman Fumo. This bill would require a local government to provide an in-person 

orientation to new employees and allow certain employee organizations to address those new employees for up to 

30 minutes at such an orientation. 

SB 48 – sponsored by the outgoing Senate Committee on Government Affairs on behalf of the State Controller. This 

bill would allow a local government, upon expiration of a CBA, to choose not to negotiate the next CBA and 

instead unilaterally impose matters that otherwise would have been bargained. 

SB 188 – sponsored by Senators Parks, Cannizzaro and Ford. This bill would, in part, revise the EMRB’s discrimination 

unfair labor practice provisions by also including sexual orientation and gender identity or expression. 

SB 220 – sponsored by Senator Kieckhefer. This bill would require school districts to submit to the Legislature a written 

report concerning the fiscal impact of any new CBA. Please note that this bill does not directly amend NRS 288. 

SB 256 – sponsored by Senator Atkinson. This bill would reverse many of the provisions of SB 241passed in the prior 

session of the legislature, including provisions solely specific to school districts. 

 

In addition there are 3 bill draft requests (BDR’s) that have not yet made it to bill status. Some of the descriptions are 

rather cryptic. The deadline to have these BDR’s introduced as bills is Monday, March 27th: 

 

BDR 556 – submitted by the Legislative Commission. This BDR would expand the size of the Board from three to five 

members. 

BDR 685 – submitted by the Senate Government Affairs Committee. This BDR would revise provisions relative to 

collective bargaining. 

BDR 1044 – submitted by the Senate Government Affairs Committee. This BDR would revise provisions pertaining to 

local government employees. 

 

 

On the Horizon 

 

 

 

 



 

 

PAGE 3 E-NEWSLETTER 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In the Queue… 

Once initial pleadings, including pre-hearing statements, have been filed with the EMRB and after any motions to 

dismiss or defer have been decided, then a case typically goes into a queue, waiting for the Board to decide 

whether to grant a hearing in the case or dismiss the complaint. The Board has now scheduled cases through April 

2017. 

April 19-21, 2017 in Las Vegas 

2016-019, Joy Wolfenbarger v. Las Vegas Metropolitan Police Department 

 

May 8-10, 2017 in Fallon 

2016-020, Nevada Classified School Employees Association v. Churchill County School District 

2016-024, Churchill County School District v. Classified School Employees Association 

 

June 13-15, 2017 in Las Vegas 

2016-022, Clark County Association of School Administrators & Professional-Technical Employees v. Clark County 

School District 

 

In addition to the above cases which have hearing dates, there are additional cases waiting for a hearing date to 

be assigned. They are: 

2016-021, Charles Moser v. Las Vegas Metropolitan Police Department 

2017-002, IBEW, Local 1245 v. Truckee Meadows Water Authority 

 

* * * Annual CPI Letter to Be Sent April 1st   
 

One of the lesser known provisions of SB 241 concerns school administrators. School administrators who make 

more than a threshold amount per year are not allowed to belong to a bargaining unit. This amount is indexed 

for inflation. SB 241 makes it a duty of the EMRB Commissioner to annually send a letter to all the school districts 

on April 1st to let them know the new threshold amount for the coming year. The letters have been prepared and 

will be mailed on Friday, March 31st. The threshold amount effective July 1, 2017, will be $123,383. 

 

Updated Directories Now On Website  
 

We have now placed updated directories on our website. These include a directory of all the local governments 

and also one for the employee organizations. The directory of local governments includes the name of the 

official contact person at that government; address, telephone and website information; and a listing of all the 

employee organizations and bargaining units related to that local government, if any. The directory of employee 

organizations has similar information and lists the local government employer that has recognized it. 

 

During April we will complete the posting of any updated collective bargaining agreements previously submitted 

to us. 

 

Employee-Management Relations Board  ▪  3300 W. Sahara Avenue Suite 260  ▪   Las Vegas  ▪  NV  ▪  89102 

Phone: (702) 486-4504  ▪  Fax: (702) 486-4355  ▪   Email: emrb@business.nv.gov 

“About the EMRB” 

The Employee-Management Relations Board (EMRB), a Division of the Department of Business and Industry, fosters the collective 

bargaining process between local governments and their employee organizations (i.e., unions), provides support in the process, 

and resolves disputes between local governments, employee organizations, and individual employees as they arise. 

 


